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Human Rights, Anti-Slavery and Human Trafficking Policy

At Move One Relocations, we are committed to respecting and promoting internationally
recognized human rights in all aspects of our operations. We believe in the inherent dignity and
equal rights of all people and strive to ensure that our business practices foster a fair, inclusive, and
respectful environment for our employees, clients, partners, and communities.

This policy aligns with the following internationally recognized human rights frameworks:

e The Universal Declaration of Human Rights (UDHR)

e The International Labor Organization (ILO) Declaration on Fundamental Principles and
Rights at Work

e The United Nations Guiding Principles on Business and Human Rights (UNGPs)

e The Organization for Economic Co-operation and Development (OECD) Guidelines for
Multinational Enterprises

e The Ten Principles of the United Nations Global Compact

1. Respect for Human Rights
We recognize our responsibility to respect all internationally recognized human rights and to avoid
infringing on the rights of others. We are committed to identifying, preventing, and mitigating any
adverse human rights impacts associated with our operations or business relationships.
2. Labor Rights and Fair Employment Practices
In line with ILO Core Conventions, we support and uphold:

o Freedom of association and the right to collective bargaining

e Elimination of forced or compulsory labor

¢ Abolition of child labor

e Elimination of discrimination in employment and occupation

We provide fair wages, benefits, and safe working conditions. All employment with Move One is
based on free choice, with no tolerance for bonded, coerced, or trafficked labor.

3. Non-Discrimination and Equal Opportunity
We are committed to a workplace free from discrimination based on race, color, nationality,

ethnicity, religion, gender, age, disability, marital status, sexual orientation, or any other protected
characteristic. We promote diversity, inclusion, and equal opportunity at all levels.
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4. Health, Safety, and Wellbeing

We strive to provide a safe, healthy, and respectful working environment. We comply with all
relevant UAE health and safety regulations and continuously improve our practices through training,
audits, and risk assessments.

5. Protection of Privacy and Personal Data

We respect the right to privacy and ensure the proper handling of personal data in accordance with
applicable laws and international best practices.

6. Ethical Business Conduct and Supply Chain Responsibility

We conduct business with integrity and expect the same from our suppliers and partners. We
engage only with third parties who share our commitment to human rights and responsible business
practices. Regular due diligence and supplier assessments are part of our procurement process.

7. Grievance Mechanism and Non-Retaliation

We encourage employees, contractors, and stakeholders to raise concerns or report any suspected
violations of this policy. We maintain a secure and confidential grievance mechanism and enforce a
strict non-retaliation policy to protect whistleblowers.

8. Implementation and Continuous Improvement

This policy is embedded in our corporate culture and supported by training, awareness programs,
and ongoing review processes. We are committed to regularly assessing the effectiveness of our
human rights efforts and making improvements as needed.

9. Anti-Slavery and Human Trafficking

Move One Relocations strictly prohibits all forms of modern slavery, including forced labor, human
trafficking, debt bondage, and servitude. We are committed to ensuring that our operations and
supply chains are free from any such practices.

We expect all employees, suppliers, and business partners to comply with this commitment. As part
of our due diligence, we monitor for risks of modern slavery in high-risk regions and industries, and
we take immediate action if any violations are identified. Training and awareness initiatives are in
place to help staff and partners recognize and respond to potential indicators of slavery and
trafficking.
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